The nursing shortage as a community transformational opportunity.
The nursing shortage is continuing toward its projected peak in 2010. As a profession we seem unable to devise effective strategies to enhance growth and overcome this looming crisis. By focusing on predictable barriers using methods of reductionism, nurses may have forgotten the biggest barrier: the challenge of creating a holistic professional group presence and inclusive nursing stance. Without first addressing and solving internal paradoxical identity struggles, nursing will continue to try to overcome the multiple internal and external barriers that resulted in the current shortage. This article discusses the group dynamics that have fostered the cyclic loop of nursing shortage situations and explores the reflection and inquiry needed to formulate a cohesive national nursing group posture.